
Advancement- The process of offering opportunities/career ladders for current staff to advance 

to more desirable positions. 

 

Compensation- The rate of pay for the job done. 

 

Deployment- A deployment is the move of an employee from one position to another within 

the same occupational group, or the initial placement into the role assigned. 

 

Recruitment- The processes in place to locate/find potential employees. 

 

Retention-The ability of an agency/organization to retain or keep employees for longer periods 

of time. 

 

Selection- Once the interviewing process is complete the way in which candidates are chosen 

for the position. 

 

Training- Educational process to ensure proper and appropriate knowledge, skills and abilities 

for a given job role.  


